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Faf1unus : HR Business Partner (HRBP)
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AMINAINENVRIAIALY : vimtnTiilu Strategic Partner vadd UM skasiienu lunisiunukasduniou
55UU HR liaenadesiunagnsves TI wWeatuayun1sidsuiuaiesdns (HR Transformation) wagasnadunianis
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- L%auimﬂaqwﬁmﬁﬂiﬁmmu HR (Workforce Planning, Talent Development, Succession)

— atuayuguimslunisusmsyaains (Performance, Competency, Engagement)

— ONLULLAzUSUUINTEUINNIS HR (Recruitment, Learning, Reward, OD) lvviuadenaztnneu

— yharusamfuminga1u (Shared Services wag Centres of Excellence) Liloa314u1asgu HRBP fidenadesiuaina

— viwhidu Coach & Consultant wivhwthwissmilusuanuyaaing weairefausssunisiauiil
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— 14 HR Metrics & Data Analytics Tun153tA51891 workforce Waglauaiugianagns
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— Uszaunisal : 3-7 U duanunineinsyama (HRD,HRM) “Tuimiuneddng v3e musuginestes 5 U au
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—  mnfiuszaunsallu Non-profit / International Organization agfansauduiiuey
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—  Ivinwenmesanguianunsalglunisviula

— Lﬂéadﬁaﬁﬁaﬂ‘i’f : Microsoft Office, HRIS, Data Analytics Tools
Qmauﬁ’aﬂjaw‘i%mﬁamu (Skills — Knowledge - Attributes: SKA)
1. skill (inwzAsudu)
e Strategic HR Management
e Talent Acquisition & Employer Branding
e Performance & Competency Management

¢ Employee Engagement & Change Management
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e Communication, Coaching, Stakeholder Management

2. Knowledge (A2u3figdu)
¢ HRM/HRD/OD idnannauazngmaneussiulneg (1lon31v)
«  Workforce Analytics waznnsld HR Data \iienissnaula
e A5USMSLATINTG (Project Management)
o anudilassdnsliuarsmilsuaznuiiodny

3. Attributes (qaudnuaiziisiu)
e Growth Mindset, Service-minded
e Integrity & Accountability
e Proactive warUsushlamluaninwindouiivinvng
e Teamwork g Collaboration

Core Values i TIJ A10%34

o Integrity - Snsulunnudednd Widla
e Respect & Inclusiveness — 1A1SNANULANANSALYINUAUNANGY
e Collaboration - yM9usAUNEINUlLUTEVALAZLASDINBUIUNA
« Determination - sjuuifioaiamadvdiiiodny

LNeU9iN159aNa (Performance Measurement)*
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UseanSaimvasiiu HR : seaunsiniuvesiuiarnsussaidmang

HAEWEN19gIRY | MIandaTINIsaneen Maliiulsdnamnsvhnuvesmiinay
Us2ANSAINURINTITUIISHY : szaumnuianelavesiiy HR wagn1swauIAINEINsave a1 Tnludiu
AuA1MEIvae Talent Pipeline : S1uauninauiildsunisiamiwas dousmumaniuun
n1sduAdau HR Transformation : Auansalunsiunaluladuazuinnssuanusuldluasding

*Wu8Lne - ALY Performance Measurement A3UATU KPI Wag Competency Framework Aifviualag TiJ
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